to 


JOURNAL OF APPLIED BEHAVIORAL SCIENCE 


Volume 30 


Number 1 (March 1994) pp. 1-136 
Number 2 (June 1994) pp. 137-272 
Number 3 (September 1994) pp. 273-376 
Number 4 (December 1994) pp. 377-520 


Authors: 


ALDERFER, CHARLEEN, “‘A Response to ‘A Feminist Critique of Organizational Humanism’ ,” 98. 

BAILEY, JAMES R., and CAMERON M. FORD, “The Mask and the Mirror and the Meaning of Behavior,” 
408. 

BAILEY, JAMES R., and CAMERON M. FORD, “Of Methods and Metaphors: Theater and Self-Explo- 
ration in the Laboratory,” 381. 

BAILEY, JAMES R., see Eastman, W. N. 

BEEHR, TERRY A., see O’Hara, K. B. 

BONJEAN, CHARLES M., WILLIAM T. MARKHAM, and PATRICK O. MACKEN, “Measuring 
Self-Expression in Volunteer Organizations: A Theory-Based Questionnaire,” 487. 

CALVERT, LINDA MCGEE, see Rarasey, V. J. 

CLARK, DAVID, see Leiter, M. P. 

COHEN, AARON, and CATHERINE KIRCHMEYER, “Unions and Ethnic Diversity: The Israeli Case of 
East European Immigrants,” 141. 

COLARELLI, STEPHEN M., see O’Hara, K. B. 

COOKE, ROBERT A., and JANET L. SZUMAL, “The Impact of Group Interaction Styles on Problem- 
Solving Effectiveness,” 415. 

DURUP, JOSETTE, see Leiter, M. P. 

EASTMAN, WAYNE N., and JAMES R. BAILEY “Examining the Origins of Management Theory: Value 
Divisions in the Positivist Program,” 313. 

FORD, CAMERON F., see Bailey, J. R. 

FRIEDMAN, VICTOR JAY, and RAANAN LIPSHITZ, “Human Resources or Politics: Framing the 
Problem of Appointing Managers in an Organizational Democracy,” 438. 

HARDY, CYNTHIA, “Underorganized International Domains: The Case of Refugee Systems,” 278 

HORVATH, LISA ALISON, “A Consummate Teacher: A Review of Participant Observer: An Autobiog- 
raphy by William Foote Whyte,” 477. 

HSU, LOUIS M., “More on Transformations and Moderated Regression Analysis: Advantages of Additivity 
and Homoscedasticity Transformations,” 217. 

HUNTER, JOHN E., see Rodgers, R. 

KIRCHMEYER, CATHERINE, see Cohen, A. 

LEITER, MICHAEL P., DAVID CLARK, and JOSETTE DURUP, “Distinct Models of Burnout and 
Commitment Among Men and Women in the Military,” 63. 

LIPSHITZ, RAANAN, see Friedman, V. J. 

LYNCH, BARBARAJ., “A Structural Family Therapist Responds to ‘A Feminist Critique of Organizational 
Humanism’ ,” 103. 

MACKEN, PATRICK O., see Bonjean, C. M. 

516 


ag 
te 
“a 


to 


JOURNAL OF APPLIED BEHAVIORAL SCIENCE 


Volume 30 


Number 1 (March 1994) pp. 1-136 
Number 2 (June 1994) pp. 137-272 
Number 3 (September 1994) pp. 273-376 
Number 4 (December 1994) pp. 377-520 


Authors: 


ALDERFER, CHARLEEN, “‘A Response to ‘A Feminist Critique of Organizational Humanism’ ,” 98. 

BAILEY, JAMES R., and CAMERON M. FORD, “The Mask and the Mirror and the Meaning of Behavior,” 
408. 

BAILEY, JAMES R., and CAMERON M. FORD, “Of Methods and Metaphors: Theater and Self-Explo- 
ration in the Laboratory,” 381. 

BAILEY, JAMES R., see Eastman, W. N. 

BEEHR, TERRY A., see O’Hara, K. B. 

BONJEAN, CHARLES M., WILLIAM T. MARKHAM, and PATRICK O. MACKEN, “Measuring 
Self-Expression in Volunteer Organizations: A Theory-Based Questionnaire,” 487. 

CALVERT, LINDA MCGEE, see Rarasey, V. J. 

CLARK, DAVID, see Leiter, M. P. 

COHEN, AARON, and CATHERINE KIRCHMEYER, “Unions and Ethnic Diversity: The Israeli Case of 
East European Immigrants,” 141. 

COLARELLI, STEPHEN M., see O’Hara, K. B. 

COOKE, ROBERT A., and JANET L. SZUMAL, “The Impact of Group Interaction Styles on Problem- 
Solving Effectiveness,” 415. 

DURUP, JOSETTE, see Leiter, M. P. 

EASTMAN, WAYNE N., and JAMES R. BAILEY “Examining the Origins of Management Theory: Value 
Divisions in the Positivist Program,” 313. 

FORD, CAMERON F., see Bailey, J. R. 

FRIEDMAN, VICTOR JAY, and RAANAN LIPSHITZ, “Human Resources or Politics: Framing the 
Problem of Appointing Managers in an Organizational Democracy,” 438. 

HARDY, CYNTHIA, “Underorganized International Domains: The Case of Refugee Systems,” 278 

HORVATH, LISA ALISON, “A Consummate Teacher: A Review of Participant Observer: An Autobiog- 
raphy by William Foote Whyte,” 477. 

HSU, LOUIS M., “More on Transformations and Moderated Regression Analysis: Advantages of Additivity 
and Homoscedasticity Transformations,” 217. 

HUNTER, JOHN E., see Rodgers, R. 

KIRCHMEYER, CATHERINE, see Cohen, A. 

LEITER, MICHAEL P., DAVID CLARK, and JOSETTE DURUP, “Distinct Models of Burnout and 
Commitment Among Men and Women in the Military,” 63. 

LIPSHITZ, RAANAN, see Friedman, V. J. 

LYNCH, BARBARAJ., “A Structural Family Therapist Responds to ‘A Feminist Critique of Organizational 
Humanism’ ,” 103. 

MACKEN, PATRICK O., see Bonjean, C. M. 

516 


ag 
te 
“a 


MARKHAM, WILLIAM T., see Bonjean, C. M. 

MESCH, DEBRA J., “A Union/Management Cooperative Program Gone Wrong: Some Unintended 
Consequences of a Fact-Finding Program,” 43. 

MILLER, KATHERINE L., see Ray, E. B. 

MILLER, MICHAEL V., and CHERYLON ROBINSON, “Managing the Disappointment of Job Termina- 
tion: Outplacement as a Cooling-Out Device,” 5S. 

MOGER, SUSAN TERESA, see Rickards, T. 

NAPIER, NANCY, see Wolfe, R. 

O’HARA, KIRK B., TERRY A. BEEHR, and STEPHEN M. COLARELLI, “Organizational Centrality: A 
Third Dimension of Intraorganizational Career Movement,” 198. 

PARKER, DONALD, see Wolfe, R. 

PERLAKI, IVAN, “Organizational Development in Eastern Europe: Learning to Build Culture-Specific 
OD Theories,” 297. 

RAMSEY, V. JEAN, and LINDA McGEE CALVERT, “A Feminist Critique of Organizational Humanism,” 
83. 

RAY, EILEEN BERLIN, and KATHERINE I. MILLER, “Social Support, Home-Work Stress, and Burnout: 
Who Can Help?” 357. 

RICKARDS, TUDOR, and SUSAN TERESA MOGER, “Felix and Oscar Revisited: An Exploration of the 
Dynamics of a Real-Life Odd Couple Work Relationship,” 108. 

ROBINSON, CHERYLON, see Miller, M. V. 

RODGERS, ROBERT, and JOHN E. HUNTER, “The Discard of Study Evidence by Literature Reviewers,” 
329, 

SAGIE, ABRAHAM, “Participative Decision Making and Performance: A Moderator Analysis,” 227. 

SCHECHNER, RICHARD, “Response to Bailey and Ford’s ‘Of Methods and Metaphors’,” 397. 

SENA, JAMES A., see Shani, A. B. (Rami). 

SHANI, A. B. (RAMI), and JAMES A. SENA, “Information Technology and the Integration of Change: 
Sociotechnical System Approach,” 247. 

SHARMA, SANJAY, HARRIE VREDENBURG, and FRANCES WESTLEY, “Strategic Bridging: A Role 
for the Multinational Corporation in Third World Development,” 458. 

STRAWN, CLARE, “Beyond the Buzz Word: Empowerment in Community Outreach and Education,” 
159. 

STRUBE, MICHAEL J., “Experimentation as Reality,” 402. 

SZUMAL, JANET L., see Cooke, R. A. 

VAN STEENBERG LaFARGE, VICKI, “The Ambivalence of Departing Employees: Reactions of Invol- 
untary and Voluntary Exiters,” 175. 

VREDENBURG, HARRIE, see Sharma, S. 

WALDERSEE, ROBERT, “Self-Efficacy and Performance as a Function of Feedback Sign and Anxiety: 
A Service Experiment,” 346. 

WESTLEY, FRANCES, see Sharma, S. 

WOLFE, RICHARD, DONALD PARKER, and NANCY NAPIER, “Employee Health Management and 

Organizational Performance,” 22. 


Articles: 


“The Ambivalence of Departing Employees: Reactions of Involuntary and Voluntary Exiters,” Van 
Steenberg LaFarge, 175. 

“Beyond the Buzz Word: Empowerment in Community Outreach and Education,” Strawn, 159. 

“‘A Consummate Teacher: A Review of Participant Observer: An Autobiography by William Foote Whyte,” 
Horvath, 477. 

“The Discard of Study Evidence by Literature Reviewers,” Rodgers and Hunter, 329. 

“Distinct Models of Burnout and Commitment Among Men and Women in the Military,” Leiter et al., 63. 

“Employee Health Management and Organizational Performance,” Wolfe et al., 22. 


: 
INDEX 517 
> 


518 THEJOURNAL OF APPLIED BEHAVIORAL SCIENCE 


“Examining the Origins of Management Theory: Value Divisions in the Positivist Program,” Eastman and 
Bailey, 313. 

“Experimentation as Reality,” Strube, 402. 

“Felix and Oscar Revisited: An Exploration of the Dynamics of a Real-Life Odd Couple Work Relationship,” 
Rickards and Moger, 108. 

“A Feminist Critique of Organizational Humanism,” Ramsey and Calvert, 83. 

“Human Resources or Politics: Framing the Problem of Appointing Managers in an Organizational 
Democracy,” Friedman and Lipshitz, 438. 

“The Impact of Group Interaction Styles on Problem-Solving Effectiveness,” Cooke and Szumal, 415. 

“Information Technology and the Integration of Change: Sociotechnical System Approach,” Shani and 
Sena, 247. 

“Managing the Disappointment of Job Termination: Outplacement as a Cooling-Out Device,’’ Miller and 
Robinson, 5. 

“The Mask and the Mirror and the Meaning of Behavior,” Bailey and Ford, 408. 

“Measuring Self-Expression in Volunteer Organizations: A Theory-Based Questionnaire,” Bonjean et al., 
487. 

“More on Transformations and Moderated Regression Analysis: Advantages of Additivity and Homoscedas- 
ticity Transformations,” Hsu, 217. 

“Of Methods and Metaphors: Theater and Self-Exploration in the Laboratory,” Bailey and Ford, 381. 

“Organizational Centrality: A Third Dimension of Intraorganizational Career Movement,” O’ Hara, Beehr, 
and Colarelli, 175. 

“Organizational! Development in Eastern Europe: Learning to Build Culture-Specific OD Theories,” 
Perlaki, 297. . 

“Participative Decision Making and Performance: A Moderator Analysis,” Sagie, 227. 

“Response to Bailey and Ford’s ‘Of Methods and Metaphors’ ,” Schechner, 397. 

“A Response to ‘A Feminist Critique of Organizational Humanism’ ,” Alderfer, 98. 

“Self-Efficacy and Performance as a Function of Feedback Sign and Anxiety: A Service Experiment,” 
Waldersee, 346. 

“Social Support, Home-Work Stress, and Burnout: Who Can Help?” Ray and Miller, 357. 

‘‘Strategic Bridging: A Role for the Multinational Corporation in Third World Development,” Sharma et al., 
458. 

“A Structural Family Therapist Responds to ‘A Feminist Critique of Organizational Humanism’ ,” Lynch, 
103. 

“Underorganized International Domains: The Case of Refugee Systems,” Hardy, 278 

“A Union/Management Cooperative Program Gone Wrong: Some Unintended Consequences of a Fact- 
Finding Program,” Mesch, 43. 

“Unions and Ethnic Diversity: The Israeli Case of East European Immigrants,” Cohen and Kirchmeyer, 
141. 


December 1994 


